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BRIEF SUMMARY

The NHS across Hampshire and Isle of Wight has an ambition for the future where
local people are better supported to live healthier lives for longer and, when they do
become ill, have better access to the right care in the right place at the right time.

NHS Hampshire and Isle of Wight has recently published Our Renewed Ambition. This
document summarises the key priorities and the actions NHS partner organisations are
taking to achieve our ambition and what will be different when we do.

Our Renewed Ambition comprises our statutory Joint Forward Plan. NHS partners are
required to prepare a Joint Forward Plan before the start of each financial year, setting
out how they intend to exercise their functions in the next five years.

Our Renewed Ambition has also been shared with the Health and Wellbeing Board
chair and with members of the Health and Wellbeing Board.

Our agreed system-wide ‘interim integrated care strategy’ was published in 2023. Our
Renewed Ambition builds on our shared work to date and the learning we have gained
by working as a system over the last two years. The Integrated Care Strategy is based
on the health and wellbeing strategies and the local joint strategic needs assessments
from each place. Our Renewed Ambition is not new or a change in direction. It builds
on what we have been working together on over time, and significant recent
engagement with a number of partners from across our system including local
authorities to identify where we can do more together.

In September the government published its report into NHS performance by Lord
Darzi. The priorities and commitments outlined in Our Renewed Ambition align well to
the findings of the Darzi report. The Darzi report, which we welcome, is available to
read in full here. Following this, the government has started a period of engagement
with NHS patients and staff to help co-design its new ten year plan. There is a national
portal found at change.nhs.uk where anyone can share their experiences and ideas.
The government’s ten year plan is due to be published in Spring 2025.

RECOMMENDATIONS:

(1) The Panel is asked to note Renewing our Ambition

REASONS FOR REPORT RECOMMENDATIONS

1. To enable the panel to scrutinise the long-term plan for the NHS locally and to
consider the implications for Southampton Place.



https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.uk%2Fgovernment%2Fpublications%2Findependent-investigation-of-the-nhs-in-england&data=05%7C02%7Chiowicb-hsi.communications%40nhs.net%7Cea7c437edbce40cad32b08dcd31b2ea8%7C37c354b285b047f5b22207b48d774ee3%7C0%7C0%7C638617360911252687%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=cyGb2fmmDh%2FJcpg3PlSiYKLCRlVhdsrCNqAGruHL8As%3D&reserved=0

ALTERNATIVE OPTIONS CONSIDERED AND REJECTED

2. None

DETAIL (Including consultation carried out)

3. Identified in the appended documents.

RESOURCE IMPLICATIONS

Capital/Revenue

4. N/A
Property/Other
5. N/A

LEGAL IMPLICATIONS

Statutory power to undertake proposals in the report:

6. N/A

Other Legal Implications:

7. N/A

RISK MANAGEMENT IMPLICATIONS

8. N/A

POLICY FRAMEWORK IMPLICATIONS

9. N/A

KEY DECISION? No

WARDS/COMMUNITIES AFFECTED: ALL

SUPPORTING DOCUMENTATION

Appendices
1. Renewing our Ambition: update
2. Renewing our Ambition summary document

Documents In Members’ Rooms

1. N/A

Equality Impact Assessment

Do the implications/subject of the report require an Equality and Safety | No
Impact Assessment (ESIA) to be carried out?

Data Protection Impact Assessment

Do the implications/subject of the report require a Data Protection Impact | No

Assessment (DPIA) to be carried out?

Other Background Documents
Other Background documents available for inspection at:



https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hantsiow.icb.nhs.uk%2Fapplication%2Ffiles%2F4917%2F2129%2F0111%2FRenewed_Ambition_-_summary.pdf&data=05%7C02%7Cf.white1%40nhs.net%7C1078468a78c24f06bcab08dcd0daf2bd%7C37c354b285b047f5b22207b48d774ee3%7C0%7C0%7C638614886007801537%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=38TXhv%2FshtkUNFEvyoOJWW3BsAoV77x01E93NIYomxk%3D&reserved=0
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